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Hello Match Officials,

Welcome to the very first edition of The Ref’s Report — a newsletter created
especially for Referees and Assistant Referees across Far North Coast Football.

Brought to you by the Match Officials Development Officer, this newsletter will be
a regular feature during the football season. It’s designed to keep you informed,
supported, and connected with all things refereeing.

Each edition will include:

Clarification and insights into the Laws of the Game

‘Game Day’ Scenarios to challenge your thinking — ask yourself, “What would
Ido?”

A Quiz Section to test your knowledge

Upcoming Training Dates and development opportunities

Light-hearted yet insightful stories from the field

News, announcements, and the occasional reminder!
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We hope you enjoy reading The Ref’s Report, and we welcome your feedback and
contributions — whether it’s a scenario you encountered, a question about a tricky
decision, or even a story worth sharing in future editions.

Thanks for being part of the team — and for everything you do to uphold the game!
Blow the whistle. Raise the flag. Let’s go.

Lee MacMaster — Match Officials Development Officer - 2025

Congratulations to our ANZAC Cup & Callan McMillan Finals Officials!

Congratulations to all FENC match officials who have been selected to
officiate in the upcoming ANZAC Cup and Callan McMillan Finals Series.

It is both an honour and a privilege to be appointed to these important
fixtures, and your selection is a reflection of not only your ability on the
field, but also your positive attitude and willingness to contribute to the

FOOTBALL game in a professional and respectful manner.

You should be incredibly proud of your achievement — appointments like
these are earned through commitment, consistency, and continued
development.

Keep striving for excellence, and continue to seek improvement in all
aspects of your refereeing — whether it’s communication, positioning,
law application, or leadership. You are representing FFNC at a high level,
and we know you’ll do so with pride. Well done, and best of luck in your
matches!



Test Your Knowledge: Law 12 — Fouls & Misconduct (answers on page 4)
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1. A player commits a careless trip on an opponent during a promising attack. What is the correct

disciplinary action?

A) No card - careless fouls don’t require discipline
B) Verbal warning only

C) Yellow card for stopping a promising attack (SPA)
D) Red card for serious foul play

2. A defender deliberately handles the ball to stop a shot heading toward an empty goal. What is the

correct decision?
A) Play on - advantage
B) Yellow card for unsporting behaviour

C) Red card for denying an obvious goal-scoring opportunity (DOGSO)

D) Indirect free kick and no card

3. During play, an interchange player enters the field without permission and interferes with the

game. What is the correct restart and action?
A) Drop ball and caution

B) Direct free kick and red card

C) Indirect free kick and yellow card

D) Direct free kick (or penalty) and red card

4. A player, already on a yellow card, celebrates a goal
by removing their shirt. What should the referee do?

A) Let it go — it’s an emotional moment
B) Warn the player

C) Issue a second yellow card and send off
D) Talk to the captain

5. A goalkeeper punches the ball away during open play, but in doing so, strikes an opponent

recklessly. What’s the correct decision?

A) No foul - the keeper got the ball

B) Caution for reckless play and direct free kick
C) Red card and indirect free kick

D) Penalty and yellow card

The Double Yellow Dilemma
Setting: Top of the table clash, high intensity.

The Tale: A player was booked in the first half
for dissent. In the second half, she committed a
tactical foul and got a second yellow. As the
referee reached for his red card, the team
manager shouted, “You can’t send her off —
those were two different types of yellows!”

Insight: This is a common misunderstanding.
Two cautionable offences = red, regardless of
what they’re for. However, being mindful of
game temperature and making sure each yellow
is absolutely necessary helps avoid
unnecessarily swinging a match. But when it’s
clear, you’ve got to follow through.

Upcoming Match
Officials Training

Thanks to the 35 match officials

participated in the March

Zoom online training session.

Hopefully more of our match officials can attend
future training sessions this season. Coming up:

Monday 28 April - Theory & Practical Session
(6pm — 7.15pm — Thistles Football Club, Lismore)
Wednesday 21 May - Online Zoom Session
Monday 16 June - Theory & Practical Session
(Venue TBA)

Wednesday 23 July - Online Zoom Session
Monday 18 August - Theory & Practical Session
(Venue TBA)




TWELVE important reminders for Game Day appointments (Taken from the 2025 Match
Officials Handbook)

1. Your responsibility starts from the moment you arrive at the ground to the moment you leave it, so it
is important to look professional.

2. Match Officials should arrive to (at least 30 minutes before kickoff) and leave from the ground
wearing the official Football Far North Coast polo shirt (or previous Referees polo shirt).

3. Match Officials should wear appropriate pants or shorts and shoes.

4. Match Officials appointed to Men’s and Women’s Premier and Men’s Championship League matches
are encouraged to wear long dress pants and black dress shoes.

5. The ONLY clothing (i.e. shirt, shorts, socks, cap, spray jacket) that can be worn by match officials is
that which is approved by Football Far North Coast.
6. Before, during and after matches, match officials should ensure their on-field shirts are tucked in and

socks are up (not above the knee), with shirt sleeves down.
7. NO JEWELLERY (except watches) is permitted to be worn by match officials.

8. Any Match Officials wearing skins/undergarments must adhere to the same guidelines issued to
players in the FIFA Laws of the Game.
9. Ensure refereeing shirt and shorts are clean and, if necessary, ironed.

10. Socks must be BLACK (not faded or otherwise) and clean, not mud-stained. Keep them up!!
11. Footwear MUST be predominately BLACK and should be clean and polished.
12. Only approved refereeing caps are to be worn.

Dealing with Dissent — Seven Key Tips for Match Officials

Dissent can creep into a match quickly — whether it’s a shout, a gesture, or persistent complaining — and
how you manage it can set the tone for the rest of the game. Here are some important steps and practical
tips to help you handle dissent effectively and confidently.

1. Know What Counts as Dissent

According to Law 12, dissent includes:

o Verbal complaints or shouting at the referee

o Gestures showing disagreement (e.g., sarcastic applause)
o Aggressive body language

o DPersistently questioning decisions

It’s not just about what is said, but how it's said.

2. Stay Calm and Don’t React Emotionally

You’re the calmest person on the field — even when others aren’t. Avoid escalating the situation by staying
composed. Body language and tone matter.

Tip: Take a breath, make eye contact, and use a calm but firm voice if you decide to speak to the player.

3. Use the Stepped Approach

Not every case of dissent requires an immediate card. Consider this graduated response:

e Quiet Word: A short, calm comment: “That’s enough,” or “I’ve heard you.”

Public Warning: A more visible, direct communication: “Next time, that’s a card.”

Caution (Yellow Card): When dissent becomes excessive, persistent, or public.

Send Off (Second Yellow/Red): If dissent continues after a caution or escalates into abusive language.

Consider the Impact on the Match

Early dissent left unchecked can spread.

Visible dissent can influence teammates and the crowd.
Address it early and consistently to set your standard.
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5. Work with Your Team Page 4
e ARscan help manage dissent, especially from benches.

o Make eye contact or use pre-agreed signals if they notice dissent you may have missed.

6. Don’tIgnore Dissent from Coaches or Technical Areas

Coaches and managers are held to the same standard. Use the same stepped approach.
A public warning often settles it, but persistent behaviour = yellow card (or red if abusive or offensive).

7. Back Yourself
You don’t have to tolerate disrespect. Apply the Laws confidently and consistently — your authority is key
to a fair and enjoyable match.

Final Thought:
Dissent isn’t always loud. Sometimes it’s subtle, sarcastic, or undermining. Trust your instincts, use your tools,
and keep control early.

What would I do? (answer below)

N/

In the 75th minute, a penalty kick is awarded to the attacking team. As the
kicker begins their run-up, a teammate encroaches into the penalty area
before the ball is kicked. The kicker scores the penalty.

¥ | The 3 C’s of a Good Match Official?
How can I assist you? y
"~ Consistency - Good referees apply the Laws
fairly and evenly, regardless of the team, the
score, or the match intensity. Players and

coaches respect a referee who is consistent —

As your Match Officials Development
Officer this year, I would love to know
how can assist you to improve your

refereeing. Please don’t hesitate to
reach out to me for support -
referees.coach@ffnc.net.au or

0477317798
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Answers: Test Your Knowledge: Law 12 — Fouls &
Misconduct (page 2)

Q1. Correct Answer: C

A careless trip that stops a promising attack results in a yellow
card. If it were reckless or with excessive force, the sanction
could be higher.

Q2. ¥ Correct Answer: C

This is a classic DOGSO by handball, which warrants a red card
and a direct free kick or penalty, depending on location.

Q3. ¥ Correct Answer: D

This is an outside agent interfering (in this case, an
interchange player). The game is restarted with a direct free
kick or penalty, and the substitute is sent off for denying a goal
or interfering with play.

Q4., ¥ Correct Answer: C

Removing the shirt is a mandatory yellow card (even in
celebration). If it’s a second cautionable offence, it results in a
red card.

Q5. 7 Correct Answer: B

Getting the ball does not excuse reckless conduct. This is a
reckless challenge, so it’s a yellow card and a direct free kick
(or penalty if in the box).

even if they don’t always agree with every
decision.

“Players will forgive a mistake... but not
inconsistency.”

Composure - The ability to stay calm under
pressure — especially when emotions run high
— is essential. Composed referees are in
control, even in chaotic moments, and can
defuse tension before it escalates.

“Be the calm in the storm.”

Communication - Strong officials use clear
verbal and non-verbal communication to
manage players, explain decisions when
needed, and build rapport. A well-timed word
or gesture can prevent cards and maintain
respect.

“You don’t always need the whistle — sometimes,
a look says enough.”

Answer: What would I do? (page 4)

</ Correct Decision:

The goal is disallowed. The penalty kick is retaken,
and the encroaching player is warned (unless the
behaviour is persistent or clearly unsporting).
According to Law 14, if a teammate of the kicker
encroaches and the penalty is scored, the kick is
retaken. If it had missed or been saved, an indirect
free kick would be awarded to the defending team.
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